Job Title:
Intervention Specialist

Reports To:
Assistant Director

A. Position Concept:

Prepares, plans and facilitates individual and group training sessions with integrity and fidelity to curriculum/manual

B. Essential Functions/ Responsibilities:

· Meets with clients individually to ensure understanding of content of services

· Demonstrates clear, accurate and concise written and verbal communications

· Conducts make-up sessions for clients

· Develops and maintains community resources for referral of educational, vocational and employment services

· Able to recognize and address ambivalence and resistance and helps client maintain motivation to change

· Familiar with cognitive-behavioral approaches

· Predisposed to offer concrete problem solving and to engage clients in skill building

· Monitors client behaviors and implements program behavior management system on a consistent basis

· Assist in the development and implementation of Individual Service Plans 

· Establish appropriate boundaries with client and significant others

· Demonstrate clear, accurate and concise written and verbal communication

C. Principle Accountabilities:

· Service as a role model to clients and staff modeling pro-social behaviors

· Participates in quality assurance review of groups and client sessions

· Provides monthly and accurate file documentation

· Solicit client satisfaction feedback

· Remains current on research and literature reviews with “what works” in                      changing offender behavior and recidivism reduction

D. Qualifications:

Masters degree plus one (1) year experience or Bachelors Degree plus three (3) years experience in social services field. Three years experience in teaching, training and / or group facilitation. Considerable oral and written communication skills. Education may be substituted with experience on a year –by-year basis.

Special Notation:

· Full time position, exempt

· Valid Driver’s License
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